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BUSINESS LAW (BSL)
BSL 102. Contracts in Everyday Business and Life. 3 Credit Hours.
Contracts are the building blocks of business. Designed for Summer Scholars, this course explores both the legal and practical elements of
contracting. Topics will include the basics of contract law, the ethical implications of certain contracts, and novel forms of contracting, such as
clickwraps and smart contracts. Through the lens of familiar transactions, the class will explore the process of entering a contract, from negotiation to
execution and beyond. The course methodology offers a problem-solving experience and provides high school students with an opportunity to develop
their analytical and decision-making abilities in a university environment. 
Requisite: Summer Scholars Program. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Summer.

BSL 104. The Judicial: Understanding Cutting-Edge Legal Cases Impacting Business. 3 Credit Hours.
Case law has shaped the development of our law in the U.S. common law system. It has also shaped business and the way it is transacted. Designed
for Summer Scholars, this interactive course explores key court cases in their legal and historical context, along with their role in business today.
Topics include the fundamentals of the common law system, the judiciary, and the mechanics of a legal case as it makes its way through the judicial
process. The course methodology offers a problem-solving experience and provides high school students with an opportunity to develop their
analytical and decision-making abilities in a university environment. 
Requisite: Summer Scholars Program. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Summer.

BSL 105. The Legislative: Exploring the Impact of Law on Business. 3 Credit Hours.
Designed for Summer Scholars, this course offers an exploration of the legislative process in the United States, particularly with respect to business
and industries. Summer Scholars will analyze key statutes in different areas of law, with an aim to understand their history, enactment, and impact on
business. Statutes studied may include those in areas such as employment, intellectual property, corruption, antitrust, workplace safety, marketing,
environmental law, and privacy, among others. The course methodology offers a problem-solving experience and provides high school students with
an opportunity to develop their analytical and decision-making abilities in a university environment. 
Requisite: Summer Scholars Program. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Summer.

BSL 212. Introduction to Business Law and Ethics. 3 Credit Hours.
Introduction to business law and ethics for the undergraduate student. Topics include business ethics and contracts (their nature and requisites,
formation, interpretation, performance and breach, and remedies) under the common law and the Uniform Commercial Code. This course has a
significant critical thinking and writing component, with active problem solving as its focus. 
Requisite: Miami Herbert Business School. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall, Spring, & Summer.

BSL 304. Corporate Law. 3 Credit Hours.
Introduction to the law and regulation of corporations and other business entities. Topics include: tort and other business liabilities, agency and
fiduciary duty, partnerships, limited liability companies, corporations (including the legal relationships underpinning their financial structure, director
and officer liability, and laws relative to change of control), securities regulation, and antitrust law. 
Prerequisite: BSL 212 or equivalent or BUS 202. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall & Spring.

BSL 305. Business Ethics and Stakeholder Capitalism. 3 Credit Hours.
This course explores the ethical issues arising out of business and its legal and regulatory environment, including in the broader context of business
ethics and stakeholder capitalism. The course pedagogy enhances students’ ability to identify ethical issues, apply models of ethical decision-
making, and adopt behaviors consistent with ethical conduct and legal/regulatory compliance. Through an examination primarily of case studies,
students practice and hone their capacity to recognize and address the ethical dimensions of business decisions, with a focus on problem solving and
development of analytic abilities. 
Requisite: Sophomore Standing or higher. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall.
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BSL 306. Introduction to Corporate Sustainability. 3 Credit Hours.
This course explores the evolving role of businesses in addressing environmental, social, and governance challenges. Through readings, lectures,
case studies, interactive discussions, and hands-on projects, students will examine corporate sustainability frameworks, stakeholder expectations,
corporate governance and strategic decision-making approaches that balance profit with purpose. Topics include the challenges and opportunities
associated with climate risk, sustainable supply chains, and human capital in a global economy. Students will engage with real-world examples
and apply alternative decision-making models to assess how businesses can drive innovation, resilience, and long-term value creation. BSL 304
recommended as a prerequisite, but not required. 
Prerequisite: BSL 212 or equivalent or BUS 202. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 324. Negotiation. 3 Credit Hours.
This experiential course is designed to introduce undergraduate business students to the theory and practice of negotiation. The lectures and
readings will discuss negotiation theory, equipping students with the concepts and terminology to prepare and execute value-creating, interest-based
negotiations. Negotiation exercises will provide the student with an opportunity to apply the theoretical elements of the course in live, simulated
negotiations. Extensive review of these simulated negotiations through classroom discussion and film analysis will assist students in cementing
their understanding of the use of negotiation theory in practice. Although negotiation theory is applicable to a wide variety of academic contexts, this
course focuses on negotiations in the practice of law and business. 
Requisite: Miami Herbert Business School or Business Law minor AND Prerequisite: BSL 212 or equivalent or BUS 202 AND Sophomore Standing or
higher. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall & Spring.

BSL 333. Legal Aspects of Real Estate Transactions. 3 Credit Hours.
Legal principles controlling the acquisition, ownership, financing, and development of real property. Topics include nature and acquisition of rights in
real property, theory of estates, co-ownership, fixtures, easements, legal descriptions, evidence of title, title insurance, deeds, mortgages, closing the
sales and mortgage transactions, condominiums and cooperatives, brokers, and land use. 
Prerequisite: BSL 212 or equivalent or BUS 202. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall & Spring.

BSL 355. Business and Consumer Law. 3 Credit Hours.
This course exposes students to the myriad federal and state regulations, statutes, and case law that govern consumers’ commercial rights,
examining specific rights and remedies afforded to consumers by the law. Topics include but are not limited to consumer credit, consumer sales
transactions, residential realty-related rights and obligations, and creditor/debtor law geared toward consumers. Students will ultimately gain an in-
depth understanding of how the law seeks to create an equitable balance between business and consumers in the marketplace. 
Prerequisite: BSL 212 or equivalent or BUS 202. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 401. The Law of Financial Transactions. 3 Credit Hours.
Overview of the law of commercial finance as it relates to existing and emergent payment systems, secured credit, and bankruptcy. Topics include:
negotiable instruments, bank deposits and collections, secured transactions, personal and commercial bankruptcies, and accountant liability. 
Prerequisite: BSL 212 or equivalent or BUS 202. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall & Spring.

BSL 405. White Collar Crime. 3 Credit Hours.
This course explores crime that is non-violent and financially motivated, committed by individuals and organizations in a professional or business
setting, with an emphasis on federal offenses such as bribery, money laundering, RICO, different types of fraud, and obstruction of justice. Students
will also gain a practical understanding of legal procedures involved in the investigation, prosecution, and defense of white-collar crimes, including the
roles of federal agencies and other legal entities. Through a mix of lectures, discussions, simulations, and case analysis, students will develop critical
skills in legal reasoning, ethical decision-making, and business-focused problem-solving. 
Prerequisite: BSL 212 or equivalent or BUS 202. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Spring.
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BSL 412. International Business Law. 3 Credit Hours.
This course provides a framework for understanding both international business and the legal and ethical environment in which it operates, exploring
international sales law under the Convention on Contracts for the International Sale of Goods, the documentary sale and terms of trade, risk
associated with the international carriage of goods, as well as international financing mechanisms such as bank collections, trade finance, and letters
of credit. Other topics may include foreign direct investment, international trade laws, protection of intellectual property, and marketing, agency and
labor laws, taxation, and other regulations associated with a firm’s presence abroad. 
Prerequisite: BSL 212 or equivalent or BUS 202. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall & Spring.

BSL 420. Employment and Labor Law. 3 Credit Hours.
This course explores the legal, public policy, and ethical issues associated with the hiring, management and termination of employees, independent
contractors, and other business representatives. The course will explore contractual, tort, statutory, and regulatory concepts and structures which
govern the relationship between employers and employees. The course also touches on issues associated with organized labor and collective
bargaining. Students will be introduced to the framework and vocabulary of employment and labor law, as well as a systematic method of legal
analysis and practice in resolving employment-related dilemmas that have legal, ethical, and practical business dimensions. Specific factual
employment law issues and cases, as well as hypothetical employment case scenarios are used to present the relevant substantive rules and
concepts, and to sharpen the students’ problem solving and critical thinking skills. 
Prerequisite: BSL 212 Or BUS 202 And Requisite: Sophomore Standing or higher. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall & Spring.

BSL 424. Intellectual Property Law. 3 Credit Hours.
This course is designed to acquaint the business student with the general framework of laws that regulate innovation, marketing, competition, and
business development in the U.S. Special emphasis will be placed on discussion of ethical issues in information property, unfair competition, and
management of intellectual property across various industries. 
Prerequisite: BSL 212 or equivalent or BUS 202. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 425. Law and Technology. 3 Credit Hours.
This course covers the legal and ethical aspects of the regulation, use, and deployment of technology in the modern political economy, with an
emphasis on practical applications in business. This class combines lecturing with integrative class discussions, including hands-on exercises with
the use of case studies. The students will be exposed to the basic national and international legal and regulatory regimes that govern the use of
technology in business. Topics include: (i) foundational principles such as the identification of relevant sources of law that both apply to, and inform,
technology-related issues; (ii) an introduction to the application of criminal law to violations relating to the use of technology; (iii) the relevance of tort
law to technology (including common law claims of public disclosure of private facts or defamation); (iv) a survey of the panoply of the domestic and
international privacy laws and regulations, ranging from GDPR in Europe, to HIPAA at the federal level in United States, to the CCPA at the state level
(California); (v) the relationship between the ubiquity of technology and the development of intellectual property laws, including patents, copyrights
and trade secrets; and (vi) the role of contracts, particularly online terms of use (e.g., click-to-accept terms) and its relationship to the use and
development of technology. 
Prerequisite: BSL 212 or BUS 202 AND Requisite: Sophomore status or higher. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 435. Law for Entrepreneurs. 3 Credit Hours.
Overview of the legal aspects of the entrepreneurial venture, focused on practical issues faced by startups and scaling ventures. Topics ordinarily
include entity choice and tax planning, intellectual property protection, capital structuring, securities law concerns, employment law, antitrust, and
identification of and compliance with relevant regulations. 
Prerequisite: BSL 212 or equivalent or BUS 202 or Entrepreneurship Minor for Non-Business Students AND Sophomore Standing or higher. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall & Spring.
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BSL 444. Legal & Ethical Implications of AI. 3 Credit Hours.
This course examines the legal and ethical challenges AI poses in a business context. It begins with two foundational explorations: first, of law—its
creation, enforcement, ethical underpinnings, and the key legal frameworks needed to analyze AI-related cases. Second, of AI—its definition, historical
development, and how it differs from non-AI technologies and human intelligence. With this foundation, the course turns to current topics, which may
include AI inventions (e.g., legal personhood), deep fakes and digital art, regulatory compliance (with a focus on emerging rules), Section 230, and
industry-specific applications (e.g., AI judges, autonomous vehicles). 
Prerequisite: BSL 212 or BUS 202 AND Requisite: Sophomore status or higher. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 455. Business and Society. 3 Credit Hours.
Business and society are highly interdependent. Business activities impact not only the firm’s stakeholders but also other institutions, the
environment, and society at large. At the same time, a variety of societal actors affect business and its choices both directly and indirectly. This course
prepares the future business manager to navigate evolving regulation, public policy, and social and ethical concerns, equipping them to identify and
address the challenges and opportunities posed by the complex relationship between business and society. 
Prerequisite: BSL 212 or BUS 202 AND Requisite: Sophomore status or higher. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 460. Health Care Law and Ethics. 3 Credit Hours.
This course is designed to offer students an appreciation of the legal foundations and ethical considerations in healthcare administration in the U.S.
The readings and classroom discussion assist the student in (1) understanding the legal framework of relationships and institutions in healthcare, and
(2) appreciating some of the particularly delicate ethical implications of decision-making in this field. Case study will promote the ability to analyze
both. Special emphasis is placed on discussion of ethical issues in healthcare administration, including access to care, allocation of scarce resources
and privacy. 
Prerequisite: BSL 212 or equivalent or BUS 202 AND Miami Herbert Business School or Business Law minor AND Sophomore Standing or higher. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall & Spring.

BSL 476. The Law of Risk. 3 Credit Hours.
This course offering analyzes risk in business and examines the tools the law offers to identify danger and risk to third parties that business
generates. Course content addresses risk minimization and transfer, with a focus on tort and insurance law. Taught through a litigation lens, this
seminar-style course includes a significant experiential, hands-on component wherein students evaluate potential tort exposures, trial risks, and
settlement valuation. 
Prerequisite: BSL 212 or equivalent or BUS 202. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 478. The Art and Science of Corporate Compliance. 3 Credit Hours.
This course aims to integrate the legal requirements related to business regulation, the legal constraints on the conduct of domestic and international
business, and the creation, implementation, monitoring and enforcement of internal business compliance with these legal regulations and constraints.
This will be accomplished through a detailed study of a sample of regulations commonly impacting decision-making and operations in business
and a careful analysis and deep understanding of best practices for implementation, monitoring and enforcement of these regulations. The course
is workshop style, with substantial student/faculty interaction and a significant group project integrating all components of the course. This
course is less structured than the typical business law class, requiring an appreciation for ambiguity, uncertainty, imperfect solutions and finesse
communication. 
Prerequisite: BSL 212 or BUS 202 AND Requisite: Sophomore status or higher. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 485. Managing the Legal Factor. 3 Credit Hours.
This capstone course offers students a practical application of law to business. Students will explore laws that directly impact routine business
operations including the FCPA, Bank Secrecy, False Claims Act, the ADA, tort law, and other rules and regulations. Students then learn strategies to
integrate applicable legal obligations into day-to-day business operations, utilizing lawyers and other professionals to minimize liability exposure, and
understanding the unique relationship between lawyer and client. 
Prerequisite: BSL 212 or equivalent AND Requisite: Senior Status and Legal Studies major or Business Law minor. For Business Students only. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall & Spring.
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BSL 496. Directed Studies in Business Law. 1-3 Credit Hours.
Supervised readings, individual research project, or independent investigation of selected non-STEM related problems in the discipline. Offered only by
special arrangement with supervising faculty member, who approves topic and evaluation process at time of registration. 
Components: THI. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 497. Directed Studies in Business Law. 1-3 Credit Hours.
Supervised readings, individual research project or independent investigation of selected STEM-related problems in the discipline. Offered only by
special arrangement with supervising faculty member, who approves topic and evaluation process at time of registration. 
Components: THI. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 498. Special Topics in Business Law. 3 Credit Hours.
Special topics in selected non-STEM areas of Business Law. 
Prerequisite: BSL 212 or equivalent or BUS 202. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 499. Special Topics in Business Law. 3 Credit Hours.
Special topics in selected STEM areas of Business Law. 
Prerequisite: BSL 212 or equivalent or BUS 202. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 555. Business Law Departmental Honors Research Project. 3 Credit Hours.
Research project to fulfill requirements for Departmental Honors in Business Law. 
Components: THI. 
Grading: SUS. 
Typically Offered: Offered by Announcement Only.

BSL 610. Special Work Microscopic. 1-6 Credit Hours.

Components: LEC. 
Grading: GRD. 
Typically Offered: Fall.

BSL 611. Electron Microscope Seminar. 1 Credit Hour.

Components: SEM. 
Grading: GRD. 
Typically Offered: Fall.

BSL 620. Special Work Embryology. 1-6 Credit Hours.

Components: LEC. 
Grading: GRD. 
Typically Offered: Fall.

BSL 624. Negotiation: Theory and Practice. 2-3 Credit Hours.
This experiential course is designed to introduce graduate business students to the theory and practice of negotiation. The lectures and readings
will discuss negotiation theory, equipping students with the concepts and terminology to prepare and execute value-creating, interest-based
negotiations. Negotiation exercises will provide the student with an opportunity to apply the theoretical elements of the course in live, simulated
negotiations. Extensive review of these simulated negotiations through classroom discussion and film analysis will assist students in cementing
their understanding of the use of negotiation theory in practice. Although negotiation theory is applicable to a wide variety of academic contexts, this
course focuses on negotiations in the practice of law and business. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.
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BSL 675. Advanced Business Law. 2 Credit Hours.
Advanced Business Law focuses on the following substantive subject areas commonly encountered by Certified Public Accountants and tested on the
Uniform Certified Public Accountancy Examination: business ethics, contracts (including formation, performance, breach, and remedies), commercial
transactions under UCC Article 2, commercial paper, agency principles, and secured transactions. Special attention is given to the areas tested on
Regulation section of the Uniform CPA Exam. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 685. Legal Aspects of Health Administration. 2-3 Credit Hours.
Derivation of rule of law governing health providers, vicarious liability of administrative and medical personnel, informed consent, and other related
problems are discussed. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall.

BSL 690. Responsible Business. 2 Credit Hours.
BSL 690 explores the law’s role in regulating responsible business and the impact of law on managerial decision-making. Students will evaluate
whether the law engineers responsible, sustainable business, focusing on tort, compliance, and criminal law as examples of the law as regulator.
Critical to this analysis is the degree to which ethics and corporate social responsibility are vital gap fillers. Students will achieve a firm grasp on
and will practice using ethical decision-making models. Other topics include, for example, contract law as a means to achieve mutually agreed-upon
responsible conduct in business. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Spring & Summer.

BSL 691. The Public Corporation: Legal Perspectives. 2 Credit Hours.
The Public Corporation: Legal Perspectives reviews the laws governing the formation, operation, regulation, and governance of the public corporation
with the objective of providing the graduate business student a sophisticated examination of the legal and social aspects of managing the money of
others. Further, the course examines the rules and regulations governing the raising of capital from the public through the sale of securities for the
development of and investment in a private enterprise. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Spring.

BSL 692. Legal Implications of International Business Transactions. 2-3 Credit Hours.
International legal framework, transactional legal issues in finance, marketing, management, and distribution. Case studies in substantive international
legal topics such as international sales contracts, international documentary sale, international terms of trade, legal implications and substantive
rules governing international finance, collections, payments, and letter of credit, the resolution of international disputes with a particular emphasis and
examination upon the management of litigation, enforcement of foreign judgments, and alternative dispute resolution are also included. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall & Spring.

BSL 693. Intellectual Property Law and Innovation. 2-3 Credit Hours.
This course is designed to acquaint the graduate business student with the general framework of intellectual property laws that inform innovation,
marketing, competition, and business development in the U.S. The readings and classroom discussion will assist the student in (1) understanding of
the legal framework as it relates to the creation, use and monetization of intellectual property; and (2) developing an ability to timely recognize the
intellectual property implications of proposed business decisions or ventures. Use of case studies will assist the student in developing a rubric for
the recognition and proper consideration of the intellectual property implications of common business transactions and practices. Special emphasis
will be placed on a discussion of the ethical issues arising out of information technology, unfair competition, and management of intellectual property
across various industries, with a special focus on technology. In-class simulations will assist the student in putting concepts into practice in an
experiential format. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.
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BSL 694. Real Estate Law. 2 Credit Hours.
Real Estate Law focuses on the U.S. legal system as it relates to the buying, selling, and financing of real property. In addition to traditional text
material, the analysis of U.S. court cases is used to detail the legal factors of ownership rights and liabilities, specific interests in real property,
contracting issues related to the purchase and sale of real property, as well as financing and closing the real estate transaction. The course provides
a problem-solving experience, which is intended to develop graduate students' critical thinking process as well as their skills in oral and written
communication. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall.

BSL 695. Responsible Business. 3 Credit Hours.
Law and legal process are examined as they mix with the politics and ethics of business, including the weight given to legal implications in the
executive decision-making process. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall.

BSL 696. Legal and Ethical Implications in Executive Decision Making. 3 Credit Hours.
Business and public administration cases requiring identification of the legal, ethical, and social elements as well as the determination of the weight
such elements should have in setting policy are discussed. Integration of law and ethics with public and business administration is also included. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 698. Selected Topics. 1-3 Credit Hours.
Topics in selected areas of specialization. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Offered by Announcement Only.

BSL 771. Theory and Foundations of Scholarly Research. 3 Credit Hours.
This course gives executives a comprehensive understanding of the research process. They will learn how to effectively formulate a research problem
and motivate a compelling research question. Furthermore, they are taught to synthesize relevant literature and draw on appropriate theoretical
perspectives, enabling them to develop robust hypotheses. Executives are introduced to a curated selection of theoretical frameworks, examining
their potential roles in answering applied, practitioner-based questions. The course prioritizes practical application over theoretical discussion,
emphasizing theories that are backed by evidence. It explores management and organization theories, applying these to real-world problems across
various industries and contexts. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall.

BSL 772. Creating Impactful Business Knowledge. 3 Credit Hours.
This course demonstrates how executive doctorates can create new business knowledge. Sessions discuss cutting edge business and societal
challenges and examine both relevant theories and exemplary applied research to illustrate ways to frame research. Executives will present specific
research questions related to a cutting-edge topic and discuss ways to collect data, develop frameworks, model problems, and/or test hypotheses to
address these challenges. Feedback from faculty and their cohort on their presentations will help executives gain an understanding of how to best
utilize research methods to shape a program of study for creating impactful business knowledge. The course will also assess ways of disseminating
knowledge through internal channels (e.g., white papers) and external publications (e.g., practitioner or academic journals, books). The course
provides early critical insights into the process of developing a dissertation that will create applied scholarship. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall.

BSL 773. Generating Business Insights Using Qualitative Analysis. 3 Credit Hours.
This course introduces executives to qualitative research methods, such as case study research, action research, and grounded theory. It discusses
the relative strengths and weaknesses of each approach and provides practical examples of their use. The course also covers several widely used
data collection techniques in qualitative research, such as interviews, participant observation, fieldwork, and document analysis. It addresses research
design issues specific to qualitative or small sample studies, exploring concepts like reliability and validity. Additionally, the course introduces
executives to the Institutional Review Board (IRB) process. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Spring.
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BSL 774. Generating Business Insights Using Quantitative Analysis 1. 3 Credit Hours.
This course introduces executives to quantitative research methods used to glean insights from data that is collected (from surveys, observation,
lab, field, or online experiments, business operations, etc.) or obtained from private (e.g. financial market databases) or government (e.g. economic
data) databases. The first part of the course focuses on problems that researchers typically encounter in data sets, such as biases created from
non-responders of surveys, outliers, and differences between participants and non-participants in standard datasets. The second part of the course
introduces executives to statistical tools used to analyze the data and test hypotheses. The course demonstrates how to convert a research question
into a testable hypothesis and what assumptions about the data are required to make the test valid. Finally, the course focuses on to what extent the
results can be generalized across time, geographic areas, and industries (external validity). 
Components: LEC. 
Grading: GRD. 
Typically Offered: Spring.

BSL 775. Introduction to Foundational Business Theories. 3 Credit Hours.
This course explores seven foundational business theories: Scientific Management Theory; Principal-Agency Theory; Supply and Demand; Institutional
Theory; Theories of Competition; Organizational Design; and Theories of Leadership. Sessions will discuss readings that detail the basic tenants of
each theory, with a focus on assessing how experience and practice align with, or run contrary to, theoretical assumptions and mechanisms. Students
will debate prominent business theories to integrate their personal experience with scholarly knowledge to better explore evolving approaches to
business and organization that drive competition and organizational performance. Developing an understanding of these foundational business
theories will help students develop applied research that is rooted in appropriate theoretical frameworks. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall.

BSL 776. Generating Business Insights Using Quantitative Analysis 2. 3 Credit Hours.
This course introduces executives to advanced quantitative research methods, which are statistical methods that can answer executives’ research
questions in a more robust and meaningful way. The methods include non-linear regression methods and regression methods used to establish
causality and account for unobserved variables. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Fall.

BSL 777. Decision Making and Creative Thinking. 3 Credit Hours.
This course will introduce executives to fundamental concepts, theories, and models that underpin decision-making processes. Emphasis is placed on
understanding the psychological, social, and cognitive biases that influence decision-making, as well as the tools and strategies to improve decision
outcomes in organizational and societal contexts. The first part of the course focuses on theories of judgment and decision-making to understand
how people make decision under uncertain conditions, along with common decision-making heuristics and biases. The second part of the course
introduces approaches to think creatively to solve real-world problems and to drive innovation and change. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Spring.

BSL 778. Thinking Strategically in the Global Marketplace. 3 Credit Hours.
This course explores the theory and practice of developing and implementing strategies for today's global context. It reviews and integrates the
growing theoretical knowledge in the fields of strategic management and international business. We will explore research on competitive strategy
processes, and the institutional contexts that facilitate and impede organizational performance. The class will debate such critical research questions
as: How do strategies and environments interact to affect organizational performance? What are the key drivers of competitive advantage? How
can competitive advantages be leveraged on a global scale? What factors contribute to long-term success in diverse markets? The course will
guide students through the process of developing applied research that integrate theoretical frameworks with practical applications. Reading and
discussing assigned scholarly research will provide students a comprehensive understanding of the theories, literature, and empirical studies that
drive organizational performance and competitive positioning in today’s dynamic global marketplace. 
Components: LEC. 
Grading: GRD. 
Typically Offered: Spring.


