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MINOR IN ORGANIZATIONAL LEADERSHIP
Overview
Minor Area of Specialization in Organizational Leadership (P&S)

With a minor in Organizational Leadership, students will have the opportunity to supplement the intellectual depth in their chosen fields of study and
enhance their contributions within these fields by leveraging leadership knowledge and approaches in their work.

Curriculum Requirements
The 12-credit-hour minor in Organizational Leadership consists of the following:

Code Title Credit Hours
Required Course 1

MGT 360 Effective Leadership (MGT 304 prerequisite) 3
Choice Courses for the Minor 1

Select three courses (9 credit hours) from the following options 9
MGT 324 Negotiation Strategies
MGT 422 Leading Teams
MGT 423 Leading with Emotional Intelligence
MGT 480 Leading Change
MGT 498 Special Topics in Management (Topics in Organizational

Leadership only)

Total Credit Hours 12

1 All courses must be completed within the current pre-requisite structure.  No one course may be applied toward more than one major and/or
minor area of specialization in the Department of Management.  (i.e., no double counting).

Note:  All specific coursework for any minor in the Department of Management must be completed with a grade of “C” or higher.  A minimum
cumulative GPA of 2.5 is required for all specific coursework taken in the minor area of specialization.


